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From The President
Hello 871,
The count is in and we have a new contract! The
count is in and many 871 members did not vote!
In order to effect change, to get the attention of our
industry leaders, we must participate! If you are
serving the Local, thank you for your service, but it’s
time to get your sisters and brothers to join in with you.
Being a member in good standing means you have
the right to vote and many are forsaking this duty. A
good question is: why?
We need more innovative ways to reach our members
to take on the challenge for change in our Local. We
can start with our Pay Equity campaign and more
participation within our Local. We need fresh ideas
and suggestions from you on how this can be done.
We have Elections coming up for the next term and
those that have been toying with the idea to run for
an office in the Local, this is your time. These next
three years are very important for us to work on
contract negotiations for all crafts.
You may only have time to attend a meeting or help
on an event here and there but your participation
no matter how great or small is needed and
appreciated. I never thought of myself as a political
person but the more I’ve gotten involved with the
Local’s business the more I understand the inner

workings. It’s given me an overall view of what can
be done. And I strive as President to unite our Local
toward one of our goals and that is Pay equity for all.
If you haven’t signed the Open Letter or even
read the Pay Equity study, please do so. I used
the information on my current job and it made
a big difference. It gave me information and the
confidence needed to ask for a higher daily rate, of
which I was successful. I had to let go of my fear,
False Evidence Appearing Real, and ask producers,
actors ,and the crew to sign the Open Letter.
If you are interested in running for office, review
the Roberts Rules seminar and By-Laws seminar
posted on the website. If political office is not your
cup of tea, then look at the many committees you
can participate in. There’s strength in numbers
even two. Buddy up with another member and run
together or join a committee together.
The next three years is very important if we want
to see change. It starts with us and it starts now.
As always, if you have any suggestions, ideas or
concerns, feel free to reach out and let’s have a
conversation.
Always,
Dawn Gilliam
President

“Only those who will risk going too far can possibly find out
how far one can go.”

T.S. Eliot | 1888-1965, Poet and Critic

OCTOBER 2018
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From The Business Rep
Taking Stock
Now that the ratification for
the 2018-21 Basic Agreement
is behind us, it is time for
our Local to take stock of the
progress that we have made in
2018 while acknowledging the
hard work that lays before us.
In May of 2016, I applied to serve on the California
Commission on the Status of Women’s Pay Equity
Task Force, and proposed to the Board that we
conduct a study to see if California’s new law
could help us achieve our long-standing goal of
compensation that recognizes the value of our work.
I believed that this law would give us an additional
tool that we could use to force the industry to do
what they have been resisting for so long. Thankfully
the Board and the membership had the faith in me
to approve the money required to do this work.
I was appointed by Governor Brown as one of two
representatives on the Task Force, which has worked
for the past year-and-a-half to develop materials
for employers, workers and unions on how to work
proactively to comply with the law and address
issues of pay inequity throughout California. We
have almost completed our work, and the materials
will be available on the Commission’s website. Lcal
871’s study was completed in early 2018 based on
interviews and a survey of members conducted in
2017, before the Harvey Weinstein news broke. In
addition to the findings about pay equity, our study
found that 49% of our members had experienced
or witnessed sexual harassment at work in the prior
3-years and 12% had experienced or witnessed it
frequently.
The the Weinstein news broke in October 2017, and
the issue of treatment of women in the industry
became front page news. In January 2018, Time’s Up
was founded. It became clear that we would have a
public platform to begin to raise awareness of our

pay inequity, as the issues of sexual harassment and
gender pay inequity are intertwined. Working with the
study’s author Pam Coukos, I reached out to national
Women’s Rights organizations asking that they
support our efforts. And we were successful in having
Equal Rights Advocates, the National Women’s Law
Center, and the ACLU, among others, work with us
in developing our #ReelEquity toolkit which provides
proactive steps that production companies can take
to support Gender Pay Equity.
As we developed the public campaign, and the
coalition that we needed for its launch, we provided
the AMPTP a copy of our study and proposed
in negotiations that we establish a Joint Labor
Management Committee to complete the study and
make recommendations to the industry on how
to fix this problem. Unfortunately, in their shortsightedness, the AMPTP refused to agree to work
cooperatively with us. Our Negotiation Committee
and Board of Directors decided that it was in the
best interest of our members to move on from
the negotiations and begin focusing on our pubic
campaign. It was clear from the attitude towards our
members in our Local negotiations, that the AMPTP
would not budge on this issue, without the pressure
that comes from making issues public. And so we
launched our public campaign in June after the Local
negotiations were completed.
In the relatively short time of our campaign, our
Local’s issue, which was unknown to the larger public
only 5 months ago, has now been covered in major
news and entertainment media outlets, over 4,000
people have signed on to our Open Letter, and we
have developed real relationships with others who
are working on gender issues in the industry, with
Time’s Up recently signing on to our campaign.
I would hope that as the disappointment of another
contract that doesn’t address our issues continues,
our members can look to the amazing work that
Continued page 6
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From The Assistant Business Rep
Your Status with the Local
We understand that there is
some confusion about the
various types membership
status at our Local. The
below information comes
from our Constitution and Bylaws (see pages 6
through 8) which every new member receives when
they join Local 871 (and is available on our website).
Active status is for all those that are currently
working under our contracts and in our jurisdiction.
You must be active and in good standing (current
with your dues) to be able to work or seek work, i.e.
to add yourself to the availability list.
As a side note, you cannot be on the availability
list if you are truly not available to work, or
are currently working. We want employers to call for
our lists and potentially hire from them. If members
are not available to work and turn down jobs, our
lists are no longer useful to employers. Please
remove yourself when you go back to work. There is
a future availability list for those finishing up projects
and want to list a future date of availability.
As an active member in good standing, you are able
to attend all membership meetings and events and
most importantly you are eligible to vote on contract
ratifications, and in our Local elections.
Inactive status is for members who are not working
or looking for work in a covered position due to
circumstances such as working in a completely different
industry, attending school, raising children, taking care
of aging parents, etc.
This status is a good choice for members who are not
able to compete for covered work but still want to
maintain their membership with the Local, in the event
they want to compete for covered work in the future.

and can remain inactive indefinitely provided they
continue to pay the required dues.
Inactive members have the right to all mailings sent
to active members and can attend meetings but
have no vote in either meetings or elections and are
not able to run for office. A number of members in
Inactive status sent in ballots in the recent ratification
vote, which were not counted. If you are currently
an Inactive member and want to vote in the
upcoming Local elections, you must adjust your
status to active. However, you may only opt for
inactive status once every 12 months.
You can resume active status anytime by emailing
our Accounting department and paying full active
dues.
Honorably Withdrawn status is for those members
that no longer want be a member of the Local. This
is usually the best option when a member hasn’t
been working in an 871 capacity for a long period of
time and/or has switched careers completely and has
no intention of working under our jurisdiction again.
You can reinstate into the Local after honorable
withdrawal but you must pay the dues you missed
while you were honorably withdrawn, not to exceed 8
quarters. For example, if you’ve been out for 3 years,
you will only pay the maximum of 2 years’ worth of
dues and not 3 years (or 12 quarters). Requests for
this status must be done via email to the Accounting
department (billing@ialocal871.org) at the Local. You
must be in good financial standing to request an
honorable withdrawal.
Please contact the business reps should you have
any further questions if something is unclear to you.
In Unity,
Heidi Nakamura
Assistant Business Representative

Inactive members pay one half of their active dues or
the full international per capita (whichever is higher)
OCTOBER 2018
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From The Field Rep
Hello All:

opinions about the best way to go about that. But we
need you to participate in fighting that fight.

I have spoken to many of you
who say that you desperately
want change in our industry
when it comes to your particular
jobs. You want pay equality as well as respect and
recognition for the value that your work brings to
your show. What I don’t find is a ton of optimism.
This seems to be most evident by the low turnout
numbers that we saw for the contract ratification vote.
Many of you told me that you were upset that the new
contract didn’t address our pay equity issues. Your
frustration is understandable. Many of you said that
you thought the best way to protest the industry’s
indifference to the issues affecting our crafts was
to abstain from voting. You felt like this would send
a strong message of discontent to the producers.
Unfortunately, that’s not actually how it works.

Remember, the union isn’t just union with a capital
U; it’s also union small “u” in that we are all in this
together. The Union has a small staff of eight people.
But the union is nearly 3,000 members strong.

When you abstain it sends the message that either
you simply don’t care or that you’re OK with whatever
the majority decides. If the message you wanted to
send to the industry was that you were unhappy, you
didn’t achieve that by not voting.

So let’s continue doing the unifying organizing
work that we need to do. I know we can do it. Our
members quite literally do all of the coordinating and
organizing and getting all of the logistics done on
their shows. Our members know better than anybody
how to get it done. So let’s do this.

You are only able to communicate how you feel about
the contract by either voting yes or no. So I want to
encourage all of you to stop abstaining. I don’t believe
that any of you really want to abstain from efforts
to improve your pay. There will be a lot of different

We can’t get what we want by just going into
negotiations every three years and presenting our
arguments to Labor Relations. This should be obvious
at this point. Instead, we have to use every single tool
that we have, everyday. Our strength is in unity.
The employers know about unity better than
anyone. Despite the fact that our employers are all
competitors, they all band together to take us on.
They put aside their differences to come together
and fight us. We have to do the same. Our being
divided while they are so unified only hurts us.

In Solidarity,
Heather Williams
Field Representative

From the Business Rep... continued from Page 4.

this Local has done in the past 2-years to elevate
this issue from something that our members were
unhappy about to something that is being talked
about throughout the industry. We need to capitalize
on our success, and continue to make our issue one
that can’t be ignored.
Our campaign gives every member of this Local
something very concrete that you can do to help with
this organizing. I urge those of you who still haven’t
6

signed the Open Letter to do so. And I urge everyone
who hasn’t spoken to their cast and crew to do so
as well. If you need help with figuring out how to
approach them, just let us know!
In Solidarity,
Leslie Simon
Business Representative
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General Membership Meeting
&
Triennial Election Nominations Meeting
Sunday, October 28th at 1:00 p.m.
IATSE Local 871
4011 W. Magnolia Blvd
Burbank, CA 91505
This is to notify you that the Nominations for
the Local 871 Board of Directors, Trustees,
and Delegates will be held at the General
Membership Meeting on Sunday October 28, 2018, at the IATSE
Local 871 Member Center, 4011 W. Magnolia Blvd, Burbank CA
91505. The Meeting will begin at 1:00 pm.
If you cannot attend the meeting, hand delivered nominations and
nominations sent by mail, email or fax and must be received no later
than 30 minutes before the nomination meeting is convened.
Please arrive a few minutes early to sign in, so that we can achieve
quorum and begin promptly at 1:00 p.m.
Agenda
1-1:15

1:15-1:30
1:30-1:40
1:40-1:50
1:50-2:20
2:20-3:00
3:00-3:15
3:15-3:20

3:20-3:30
3:30-3:40

OCTOBER 2018

Call room to order
Pledge of allegiance
Swear in new members
Introductions
Approve minutes from Previous Meeting
President’s Report
Treasurer’s Report
Board of Trustees Report
Business Representative Report
Nominations for Local 871 Officers, Board of Directors,
Board of Trustees, and Delegates
Reports of Committees
Old Business
Whether to Hire an Additional Clerical Staff Person
for the Local
New Business
Good and Welfare

Script Supervisors
Sunday, November 4th
11:00 am – 1:00 pm
(PLEASE NOTE - Daylight Saving
Time Ends on this day - set your
clocks BACK 1 hour!)
RSVP: bit.ly/SS1142018
IATSE Local 871 Member Center
4011 W. Magnolia Blvd
Burbank, CA 91505
Please join us to discus topics
relevant to your craft. If you have
items you want to see added to the
agenda for these meetings, please
email leslie@ialocal871.org.
RSVP - please use the link above to
let us know you plan on attending.
(You will need to log in to RSVP).
You can also navigate to the
calendar on our website (www.
ialocal871.org) and find your event.
WHY RSVP? Getting an accurate
headcount helps the Local plan
properly for events. If you need
to cancel, just shoot us an email at
office@ialocal871.org.
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On September 29, 2018, Local 871 and the
#ReelEquity Campaign joined with Women in
Media, The Costume Designers Guild (Local 892)
and the Animation Guild (Local 839) to host the Pay
Equity Summit, shining a spotlight on the issues
surrounding gender pay bias for below-the-line
crafts, as well as other issues facing women in the
Entertainment Industry landscape.
Due to the large numbers of attendees, the event
was relocated earlier in the week to IATSE Local 80’s
large soundstage, which easily accommodated the
200+ guests.

Moderator Tema L. Staig, executive director
of Women in Media, opened the event with an
acknowledgment of the stress of the week’s
Kavanaugh hearings.
“Sometimes I was so angry I wanted to throw things
at the television,” said Staig.
The first panel of the day focused on several
IATSE Locals, and their individual struggles with
gender pay bias. The panelists were: Kelly Berry,
Set Decorator Local 44; Betty Madden, Costume
Designers Guild; Leslie Simon, Business Rep and
Sara Chaiken Production Coordinator Local 871; and
Elisa Phillips, Color Stylist Committee, the Animation
Guild.
Tema Staig posed the question, “What is it about our
country that encourages such inequality?

Leslie Simon, (center) Business Rep Local 871, speaking on the first
panel. POC Sara Chaiken, Local 871 (Right) and Betty Madden,
Costume Designers Guild (left.) Photo by Ashly Covington.
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Leslie Simon responded with an explanation how,
historically, Script Supervisors were the only women
on set, and it was just understood you could pay
them less because they were women, a pay deficit
the craft has never recovered from. Management,
she said, still isn’t getting the message. “They don’t
take you seriously unless they feel there’s a liability.”

OCTOBER 2018

With the passage of the Fair Pay Act 2016, which
changes the standard from “Equal Pay for Equal
Work” To “Equal Pay for Substantially Similar Work,”
there is now a new tool to fight for pay equity.
Simon is looking for production companies who
want to do the right thing and pay people equitably.
“Any small production company can make a decision
to raise pay. Those companies can help us open a
conversation with studios.”
Simon noted that there has been a shift in Local
871’s membership in learning how to organize and
how to get things done, and she wants other Locals
to join them.

Melissa Goodman, Director of Advocacy, ACLU of Southern California.
Photo by Ashly Covington.

“We would like to work towards a coalition of all the
Locals to address all these issues.”

Animation Guild were dealing with. “Everyone has
just accepted that color stylists should be paid less,
even though we’ve had the same education, and
work in the same office.”

Production Coordinator Sara Chaiken suggested
part of the problem was perception: “People don’t
realize Production Coordinators are union!”
Betty Madden of the Costume Designers Guild had
advice borne of experience: “You must put value on
your work, from the moment you come to the first
interview until...well, forever. In perpetuity.” She
recommended people negotiate up from the IATSE
contract and to regard the contract as, “a floor, not a
ceiling.”
Elisa Phillips discussed the issues the Color Stylists
(who, she noted, were 66% women) with the

The second panel featured a variety of speakers
representing organizations and movements
dealing with a variety of gender related issues in
the Entertainment Industry landscape: Melissa
Goodman, Director of Advocacy, ACLU Southern
California; Nithya Raman, Time’s Up Entertainment
Executive Director; Marisa Shipley, Reel Equity
Campaign chair, Art Department Coordinator Local
871, Kathy Connell, Executive Producer, SAG Awards
& National Programming at SAG-AFTRA; and Alison
Emilio, Director of Reframe.
Both Melissa Goodman and Nithya Raman
discussed how their organizations came to support
the #ReelEquity Campaign for Pay Equity. Said
Raman, “As we came together, we realized that
pay equity was important to women’s safety in the
workplace. We realized that the pay equity struggle
was a political struggle.”
Goodman described how the ACLU was attacking
gender inequity issues on multiple fronts.
“You just have to do all the things with all the people
all of the time. Okay, there’s a little more strategy
than that, but that’s basically it.”

Rachel Feldman, DGA Member, reading a statement from Lilly
Ledbetter. Photo by Ashly Covington.
OCTOBER 2018
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Goodman suggested, “We need to have people at the
top prioritizing solving the problem...I don’t believe
in trickle-down economics, but I do believe in trickledown gender equity.”
Alison Emilio of ReFrame, which focuses on gender
parity in the Industry, asked “Why are 50% of film
school grads women, but only 4% making major
films?” She discussed various strategies ReFrame is
using, including a ReFrame stamp Certification for
films that reach specified levels or gender parity.
Art Department Coordinator Miranda Cristofani and Assistant
Business Rep Heidi Nakamura.

Marisa Shipley focused the discussion back to the
IATSE crafts.

Kathy Connell noted the rarity of female producers.
“I am the sole female executive producer of an
awards show,” she noted. “And I think that’s because
I work for a Union.”

“Part of the problem is that no one is looking at this
for below the line crafts, except those of us working
and the people we can get to listen to us.”
Shipley noted that most people in the industry make
70% of what their boss makes, but Art Department
Coordinators make only 30%. She pointed people
toward the #ReelEquity Campaign’s Yardstick as a
tool to help producers figure out how to fix that.
Being a good negotiator individually just wasn’t
enough.
“By the time I’m hired, my rate has been set for me,”
Shipley said. “We need to talk to the people who set
the budget. We need to advocate for each other.”

Business Rep Leslie Simon with Actor Alfred Molina. (Did you guys call
each other up last night to match outfits?)

The afternoon session began with DGA Member
Rachel Feldman reading a statement from Lilly
Ledbetter. (Lilly Ledbetter was the plaintiff in the
American employment discrimination case Ledbetter
v. Goodyear Tire & Rubber Co. Congress passed a fair
pay act in her name, the Lilly Ledbetter Fair Pay Act of
2009.) This was followed by a town hall question and
answer session.
ADC Crystal Hopkins, Script Supervisors Suzan Lowitz and Michele
Tedlis Sorbo, and ADC Marisa Shipley.
10
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Have you signed the
OPEN LETTER TO THE ENTERTAINMENT INDUSTRY?
bit.ly/reelequity
Send a link to the petition (bit.ly/reelequity) to everyone you know and ask that they sign. Post the link on your
social media accounts. Ask the actors, writers, directors and crew (whoever you feel comfortable approaching) on
your production to sign onto the letter. Learn more about the campaign at: www.reelequity.org.

#R

w

w

Moving Forward for Reel Equity

eelEquity

w.

reelequity.

or

g

As another contract passes,
there has been no effort by the
studios to address serious pay
equity issues for majority and
historically female crafts.

In negotiations, Local 871 proposed a Joint Labor
Management Committee which would review issues
of pay equity and then make recommendations
for changes in pay practices to correct the issue in
a reasonable timeframe. The industry showed no
willingness to engage with us in this discussion. The
insulting suggestion was made during negotiations
that we should not let our self-worth be tied to
our wages and should instead be grateful for the
benefits we do have.
The issue we have with our wages is not one of
pride or ungratefulness; it is one of fairness and
pay equity. We deserve to be paid on par with those
OCTOBER 2018

working in our departments, in our offices, and on
our sets.
We will not wait for the next contract to demand
that this change be made. Everyone from individual
productions and small production companies to
major studios must address this issue. Those who
are working in positions in the industry that allow
them control of or influence over wages on any
production should reach out to work with us to
correct the pay gap.
If you haven’t done so already, we urge you to join
us in the call for change by signing our Open Letter
at bit.ly/reelequity.
In Solidarity,
Marisa Shipley, Chair
Local 871 Pay Equity Committee
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Committee Notes

I am honored to have represented Local 871 at the
Triennial Pride@Work Convention held in Phoenix,
AZ from August 22nd – 25th. I was appointed by
IATSE President Matthew Loeb to serve as the
IATSE representative on the Pride@Work National
Executive Board and am proud to be a voice
for IATSE, and more importantly Local 871, on
the national level with the issues facing not only
LGBTQIA+ members, but all minority members.
Tefere Gebre, Executive Vice President, AFL-CIO
and Lee Saunders, President, AFSCME kicked off

the convention with rousing speeches, emphatically
expressing the theme of the convention: Proud
& Powerful. This was followed by town halls on
the future of civil & human rights in labor and
decriminalizing queerness. All attendees then
participated in a “Day of Action,” choosing between
writing letters to immigrant children being held in
detention or stuffing bags for a local food bank.
I spent the following day in two workshops:
Leadership Strategy and Inclusive Contracts. The
Leadership Strategy workshop was inspiring, where
I learned the importance of having LGBTQIA+ voices
in leadership. In the Inclusive Contract workshop
I learned of the importance of making sure our
contracts protect minorities and how to use
inclusive contracts to support members beyond the
workplace.
Pride@Work is a nonprofit organization that
represents LGBTQIA+ union members and their
allies and is a recognized constituency group of the
AFL-CIO. The mutual support of organized labor
and the LGBTQIA+ Community furthers social and
economic justice through education, alliances, and
building solidarity across diverse communities.
If you would like more information on how you can
support or join Pride@Work visit www.prideatwork.
org or reach out to me directly.
In Solidarity,
Doug Boney
Chairperson, Diversity Committee
dougboney@gmail.com
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Bylaws 101

Local 871
Committees

Now Available Online!
The recording of the Bylaws Seminar is now available for members
to watch online. Please login at www.ialocal871.org and visit: https://
www.ialocal871.org/My-871/Member-Benefits/Recorded-Seminars/
Bylaws-10142018 for viewing options.

Community Services
Committee

Sharron Reynolds-Enriquez,
Chairperson
Community871@ialocal871.org

Diversity Committee

Doug Boney, Chairperson
diversity871@ialocal871.org

Education Committee

Michele Tedlis Sorbo, Chairperson
Education871@ialocal871.org

Events Committee

Lisa McNeil, Chairperson

Events871@ialocal871.org
Healthcare Committee

Peter Skarrat Seminar
for Script Supervisors
Just scheduled!

Learn the basics of Peter Skarratt’s Script Supervisor program. Covering
all four of the forms he created as well as talking points about how
script supervisors use his forms differently for commercials, television,
and feature films. For both PC and Mac.
Presenters: Anna Humphries, Katie Anderies, Tim Wrobel
November 3rd, 2018
12:00 pm
IATSE Local 871 Member Center
RSVP & more Information Coming Soon.
Keep an eye on your email!
OCTOBER 2018

Suzan D. Lowitz, Chairperson
Healthcare871@ialocal871.org

Pay Equity Committee

Marisa Shipley, Chairperson
PayEquity871@ialocal871.org

Political & Legislative
Action Committee

Lesli Lytle, Chairperson
politicalaction871@ialocal871.org

Young Workers Committee
Elizabeth Seaford, Chairperson
ywc871@ialocal871.org

G
E
T
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at
Local 871 Day the
Dodgers
Local 871 held our annual Day at the
Dodgers on Friday August 31st, joining our
fellow Union sisters and brothers for Union
Night at Dodger Stadium. Script Coordinator
Elysse Applebaum represented Local 871
on the field (and on the Jumbotron!) as
the various Unions in attendance were
acknowledged.

Script Coordinator
Elysse Applebaum.

The Diamondbacks scored
early, but the Boys in Blue
managed to pull ahead in
the 8th, winning 3-2.
Go Dodgers!
On October 7th, Local 871 hosted Trivia Game
Night: Round 2. Deftly emceed by Script
Supervisor Ari Halpern, a good time was had by all.
Team “Writeous Indignation” took home
the victory this time, but stay tuned...
Round 3 is expected sometime next year.

“These questions makes my head hurt!”

Team Writeous Indignation confers. Does the secret to
their success lie in adopting the Rodin “Thinker” pose?

14

Plenty of brain food for all the contestants.
OCTOBER 2018

Join us for Cocktails & CheeR
At thE Local 871

Holiday Party
Please bring an unwrapped toy for
the LA County Federation of Labor's Holiday Toy Drive

Let’s kick off the Holiday Season with a bit of Holiday Cheer!
You and a guest are invited to the
Local 871 Holiday Party
Please join us for Cocktails, Appetizers, and Dessert
Saturday, December 1, 2018
7:30 pm - 10:30 pm
W Hollywood
6250 Hollywood Boulevard
Los Angeles, CA 90028
RSVP by November 20
https://local871holidayparty2018.eventbrite.com
Don’t Forget! Please bring an unwrapped toy for the
Los Angeles Federation of Labor’s Holiday Toy Drive.

OCTOBER 2018
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Helping Our Own
The Lily La Cava Scholarship is available to
members, a child, grandchild, or an immediate
niece/nephew of members. Applicants must
demonstrate commitment to self-development
through advanced education or training, a
capacity to benefit from enhanced educational
opportunities, and an appreciation of the
importance of organized labor to their families
and American society in general. Scholarships
are awarded to individuals pursuing a course
of study beyond high school in a junior college,
a four-year university, graduate school, or
vocational school.
To learn more about the fund or to apply, please login
to our website (www.ialocal871.org) and navigate to the
Lily La Cava Scholarship Page, under the MY 871 Tab.

2018 Recipients
Congratulations to the 2018 Lily La Cava Scholarship Recipients: Local 871 member Michyl-Shannon Quilty, Aidan
Rosen grandson of Joyce Davis IA retiree Production Coordinator, Adam Schmieder son of Melisa Sanchez, Script
Supervisor, and Ben Dear, nephew of Susan Dear, Script Supervisor. Local 871 wishes them all the best of luck in
their educational endeavors!
Michyl-Shannon Quilty, “MSQ”, is thrilled to start a new chapter at Pepperdine
University pursuing a Master’s of Dispute Resolution. She’s been a member of
871 since 2004 and served on the board of directors and as a delegate. MSQ
got her undergrad in music at the University of Miami and began her production
career in New York traveling the U.S. and Canada for History Channel and
Discovery Channel. Some highlights of her POC career have been Little Miss
Sunshine, Mr. and Mrs. Smith, LOST, Lovelace, A Star is Born and currently Quentin
Tarantino’s Once Upon a Time in Hollywood. She’s incredibly thankful for the Lily
La Cava scholarship award. This new chapter was
inspired by her time serving 871 and she couldn’t be
more grateful.

Aidan Rosen, grandson of Joyce Davis,
IA retiree Production Coordinator.
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Michyl-Shannon Quilty, Local
871 Production Coordinator.

My name is Aidan Rosen. I am from the Pacific Palisades ,California and
went to Palisades Charter High School. I am currently a Freshman in College
at Colorado State University. I love hanging out with friends and playing
sports for fun. I am super thankful for receiving this scholarship. It is going
to help make my college just that much easier to pay for.
Continued next page...
OCTOBER 2018

Lily La Cava Scholarship Recipients ... Continued from Previous Page

Hi! My name is Adam Schmieder, and by the time anyone reads
this, I will have turned 19 years old (Sept 24!). I’m attending the
University of California: Santa Barbara, and I hope to get into its
Music Composition program by the end of our first quarter. I’ve
been producing music ever since I was around 12 years old, and
only recently began to see it as a career option for the future.
Now, I’m studying to become a composer for video games, films,
television shows, and commercials, as well as working with other
artists to create music. Thank you!
Adam Schmieder, son of Melisa Sanchez,
Script Supervisor.

Ben Dear
For my entire life, I have been motivated to excel
at everything I do. There was not even a question
of if I was going to college but what I wanted to
go to college for. By the age of 14, I was able to
answer that question. I wanted to earn a Bachelors
Degree in Criminal Justice so that I could work in law
enforcement. Ever since then, I knew that all I wanted
to do is use my skills to help better my community.
Once I stated high school, due to my high academic
achievements, my counselor recommend that I apply
for the five-year accelerated high school and college
program, which allowed me to earn an Associates
Degree one year after high school graduation. During
this program, I was able to take college and high school
Ben Dear, nephew of Susan Dear, Script Supervisor.
classes simultaneously. At times this was challenging,
but I worked hard and always excelled. This experience
taught me to be more responsible and manage my time accordingly. During high school, I was also
deeply involved in my high school’s video production program. In this program I participated in the
production and direction of many short films and public service announcements, that were entered into
film festivals, as well as shooting game film for my school’s football, soccer, and basketball teams. To
gain further life experience, I also worked as a stagehand for the City
of Dearborn, MI, and most recently, I was also given the opportunity to
work off of the extra list with IATSE Local 24 in Toledo, OH. I am now
attending Grand Valley State University and intend to finish a Bachelors
Degree in Criminal Justice before attending the police academy in the
next couple of years.

OCTOBER 2018

17

Donating to the Lily La Cava Fund
This scholarship fund has been around for nearly 20 years and has
helped dozens with the cost of college tuition. The fund is such a
worthwhile example of giving back to our own members.
Please donate today, no amount is too small.
Send donations to:
IATSE Local 871
The Lily La Cava Scholarship Fund
c/o Heidi Nakamura
4011 W. Magnolia Blvd
Burbank, CA 91505

The Lily La Cava key chain is a “Thank
You” gift for your $15 or more donation.
Makes a great gift!

The Lily La Cava Scholarship Fund is exempt from taxation under Section 501(c)(3) of
the Internal Revenue Code. Its federal tax identification number is 95-4618642. Please
consult your tax advisor regarding the deductibility of your contribution based on your
personal circumstances.

Left: Script Supervisor Lily La Cava with Frank Sinatra in 1958
on CBS’ The Edsel Show.
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Sunday

October 21, 2018
Santa Anita Park, 285 West Huntington Drive, Arcadia
Gates open at 11 AM ● Horse Racing 101 at 11:30 AM
Lunch from 12-2 PM ● First Race 12:30 PM
Your Ticket Price Includes: Admission, parking, race program, a great lunch buffet,
and lots of fun activities for the whole family.

events@mptf.com or 818-876-1909

OCTOBER 2018
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Member Benefits
As part of the IMDbPro Affiliate
Program, members of Local
871 will receive 30% off the
IMDbPro membership.
To take advantage of this offer go to IMDbPro.com/
redeem. Enter your email address and the promotional code
AffiliateLocal871.
New to IMDbPro? IMDbPro will set up a new account for you.
Already have an IMDbPro account? Please use the email
address currently used for this account. Note that the discount
will be applied to your next billing cycle.
Former IMDbPro Member? Please use the email address
that was associated with your previous account to ensure the
information associated with your profile gets restored properly.
Please note offers may not be combined and entering a new promo code
will override any existing discount that has been applied to your account.
Promotional discounts will be applied at the start of your next billing cycle.
This offer is limited to members of Local 871 and is non-transferable.

Our friends at Final Draft
have set up a coupon code
for IATSE 871 members. It will
discount Final Draft 11 to $150 or an upgrade to $60. The
code IATSE2018 is good through 2018.

SCREENWRITING SOFTWARE
Simply go to www.finaldraft.com, select the product, enter
the discount code at checkout and the discount will apply.
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Need Help?
Actors Fund Mental Health
Our licensed clinicians help industry
professionals and their families deal
with and provide ongoing support
services for issues like work and
personal stress, anxiety, depression
and life transitions.
Los Angeles
323.933.9244, ext. 455
intakela@actorsfund.org
https://actorsfund.org/servicesand-programs/mental-health
MPTF - Crisis Support and
Confidential Referrals
MPTF offers a variety of services
that can provide emotional and
financial relief to people and their
families during hardship. Whether
the hardship is personal or the
result of an entertainment industrywide event, MPTF is here when you
need us most.
Conversations and visits with social
workers at MPTF are completely
confidential. Your social worker will
be your advocate and work with
you to prioritize your needs and
find appropriate solutions.
Call 323-634-3888
https://www.mptf.com/help/

OCTOBER 2018

Looking for Your Next Gig?
Production Bulletin lists projects that are crewing
up and who to contact regarding employment.
As a benefit of membership, the Local provides
access to Production Bulletin’s searchable, realtime database and weekly reports.
Direct Link:
https://www.ialocal871.org/My-871/Member-Benefits/
Production-Bulletin

eTech Rentals has an exclusive offer
for Local 871 members!

Simply mention LOCAL871 to your sales rep at
eTech Rentals and get 50% off the first month
rental of any Mono or Color Laser Printer. Plus, we
help you stay on budget with our free delivery and
support!
Want to hear a voice? Call 323-689-2022
On the go and just want to text…same number!
And you can always email us at:
local871@eTechRentals.com

Excellent
News from
eTech!
Do you need just a few hours to qualify for benefits?
On occasion, the Local has the need for
clerical support for large projects in the office.
Members are paid $11.25 per hour and hours
are reported to MPIPHP.
OCTOBER 2018

If you are critically close to making your
hours (and are active and in good standing)
please send an email to: office@ialocal871.org
(Subject line: Short on MPI Hours).
21

Welcome New Members
JUNE - SEPTEMBER 2018
Name

Classification

Join Date

Natalie Abrams

Writers’ Asst

7/26/2018

Matt Almquist

Writers’ Asst

7/24/2018

Samuel Alper

Script Coor

8/30/2018

Kim Altamirano

Script Coor

8/21/2018

Brian Ashburn

Script Coor

8/21/2018

Nancy Baird

Script Coor

8/21/2018

John Barr

Writers’ Asst

8/21/2018

Romi Barta

Script Coor

8/21/2018

Carol Bass

Writers’ Asst

8/21/2018

Dania Bennett

Script Coor

8/21/2018

Maria Bissell

Writers’ Asst

8/21/2018

Prod Acct
Script Coor

Local 871
Membership
Statistics

Art Department
Coordinators

331

Asst. Production
Coordinators

227

7/26/2018

Asst. Production
Accountants

426

9/5/2018

Production Accountants

246

Writers’ Asst

7/9/2018

Production Coordinators

477

ADC

7/26/2018

Script Coordinators

254

Rosie Borchert

Script Coor

8/21/2018

Script Supervisors

323

Jacob Brown

Script Coor

8/21/2018

Stage Managers

20
26

Tiffany Blankenship
Richard (Mark) Blecha
Benjamin (Jamie) Block
Noriko Blom

Elise Brown

Script Coor

8/21/2018

Teleprompter Operators

Jazmen Brown

Writers’ Asst

8/21/2018

Writers’ Assistants

248

Deron Browne

Writers’ Asst

8/21/2018

Inactive (all crafts)

203

Peter Brunette

APOC

8/13/2018

Suspended (all crafts)

57

Sean Buckley

Writers’ Asst

9/5/2018

Disabled (all crafts)

6

Eoin Bullock

Writers’ Asst

7/24/2018

Jacqueline Canino

Writers’ Asst

8/21/2018

Kim Carney

TOTAL

APOC

8/2/2018

Karolyn Carnie

Script Coor

8/21/2018

Charles (Charley) Casler

Writers’ Asst

9/5/2018

Randall Castillo

Writers’ Asst

9/5/2018

Thomas Ceraulo

Script Coor

8/21/2018

Anna Chazelle

Writers’ Asst

8/21/2018

Jason Cho

Writers’ Asst

8/21/2018

IATSE Safety
Hotline

Jennifer (Jen) Chuck

Writers’ Asst

9/5/2018

(Toll free):

Celena Cipriaso

Script Coor

7/9/2018

Kendra Cole

Writers’ Asst

8/21/2018

Adam Cook

Script Coor

7/24/2018

Kyle Cords

Writers’ Asst

8/21/2018

Kara Costello Alley

Writers’ Asst

8/21/2018

ADC

8/2/2018

Callen Cotten
Jordan Crair

Script Coor

9/5/2018

Cristina De La Torre

Writers’ Asst

8/21/2018

2844

844-IA AWARE
(844-422-9273)

Continued next page
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Welcome New Members... continued from previous page

Name
Caroline Dean
Ryan Dean

Classification

Join Date

Script Coor

7/24/2018

Script Coor

8/21/2018

Jason DeMeo

Asst Prod Acct

7/26/2018

Alden Derck

Writers’ Asst

9/5/2018

Jon Derengowski

Script Coor

9/5/2018

Grace deVuono

Script Coor

9/5/2018

Julian DeZotti

Script Coor

6/27/2018

Eric Dietel

Writers’ Asst

8/21/2018

Nathaniel (Nat) Dinga

Writers’ Asst

9/5/2018

Lisa DiTrolio

Writers’ Asst

8/21/2018

John (Doug) Dolan

Script Coor

8/21/2018

Sara Dolin

Script Coor

8/21/2018

Elizabeth (Lizzie) Donaldson

Writers’ Asst

9/5/2018

Jason Dorris

Script Coor

8/21/2018

Caitlin Duffy

Script Coor

9/5/2018

Riley Dufurrena

Writers’ Asst

9/5/2018

Emma Dunlap

ADC

8/21/2018

Victoria Elliott

Script Coor

9/5/2018

Paul Eriksen

Writers’ Asst

9/5/2018

Riley Ettinger

Script Coor

8/21/2018

James Fant

Writers’ Asst

9/5/2018

Asst Prod Acct

7/9/2018

Karen Faust-Crossley
Russ Finkelstein

Script Coor

9/5/2018

Sarah Fiori

Script Coor

8/21/2018

Michael Fitzpatrick

Script Coor

8/21/2018

Brian Flynn

Script Coor

7/26/2018

APOC

7/24/2018

ADC

8/2/2018

Anderson (Jay) Franklin Jr

Writers’ Asst

8/21/2018

Haley Frazier

Script Coor

9/5/2018

Amanda Freechack

Script Coor

9/5/2018

Christopher (Chris) Freyer

Script Coor

9/5/2018

Nathan Frizzell

Writers’ Asst

8/21/2018

Daniel Fuchs

Writers’ Asst

7/9/2018

Darika Fuhrmann

Script Coor

7/26/2018

Elizabeth Galalis

Writers’ Asst

8/21/2018

Isaac Garcia

Script Coor

8/21/2018

Gina Gari

Script Coor

8/30/2018

Greg Garvin

Script Coor

8/21/2018

Carlos Garza

Writers’ Asst

8/21/2018

Emma Gase

Writers’ Asst

9/5/2018

Stephen Gasper

Writers’ Asst

7/9/2018

Asst Prod Acct

9/5/2018

Script Coor

6/27/2018

Katalin Fonyo
Alyssa Forstmann

Lauren Geha
Alexander Georgakis
Keiko Giacona

ADC

8/30/2018

Gregory Goetz

Script Coor

8/21/2018

Dues
Calendar
January 1st
April 1st
July 1st
October 1st

Please remember that
payment is due on or
before these dates.
Statements are sent as
a courtesy and dues are
payable whether you’ve
received a statement or not.

Look, Ma, I’m in
the Newsletter!
Local 871 loves to feature
our members in Eye
on 871. Send photos
of yourself and your
fellow 871 members
at work (don’t violate
any NDAs of course!)
or items about your
special achievements
to our Communications
Coordinator Wendy
Soroka at wendy@
ialocal871.org.

Continued next page
OCTOBER 2018
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Welcome New Members... continued from previous page

Name

Classification

Join Date

Melissa Goldstein

Script Coor

8/30/2018

Andrew Gosche

Script Coor

8/21/2018

Steve Gottfried

Script Coor

8/30/2018

APOC

9/5/2018

Script Coor

8/21/2018

Carrie Gutenberg

Script Coor

8/21/2018

Isabella Gutierrez

Writers’ Asst

8/21/2018

Kurt Haas

Script Coor

7/9/2018

ADC

7/24/2018

Nicholas (Nick) Gramenos
Joshua Grossman

Jennifer (Penny) Hall
Alexandra Hartman

Script Coor

8/21/2018

Gaelle Harvey

Script Super

8/21/2018

Jason Hauser

Script Coor

8/30/2018

Rachel Hein

Writers’ Asst

8/21/2018

Jacey Heldrich

Writers’ Asst

8/21/2018

Joe Hill

Writers’ Asst

7/9/2018

Emily Hirshey

Script Coor

6/27/2018

Veronica (Nicki) Holcomb

Writers’ Asst

7/26/2018

Christian Honce

Writers’ Asst

8/21/2018

Philip Hoover

Script Coor

8/21/2018

APOC

8/30/2018

Matthew Huey

Script Coor

6/27/2018

Gregory Hundemer

Script Coor

8/21/2018

Mia Iverson

Script Coor

9/5/2018

Emma Jay

Writers’ Asst

6/27/2018

Brittnay Johnston

Writers’ Asst

8/21/2018

Kelli Kaye - Phillips

Asst Prod Acct

8/2/2018

Gianluca Keeler

Script Coor

8/30/2018

Julia Keimach

Script Coor

8/21/2018

Jolene Kennedy

Writers’ Asst

8/21/2018

Connor Kilpatrick

Script Coor

8/21/2018

Elizabeth (Liz) Kim

Writers’ Asst

8/21/2018

Daniel G King

Writers’ Asst

7/9/2018

Austin Kircher

Asst Prod Acct

8/30/2018

Celeste Klaus Kalleward

Script Coor

8/21/2018

Andrew Klein

Writers’ Asst

7/26/2018

Helen Krieger

Script Coor

8/21/2018

Craig LaMarsh

Script Coor

7/26/2018

Marissa Lee

Writers’ Asst

8/21/2018

Rebecca Leib

Script Coor

8/30/2018

Emily Ryan Lerner

Script Coor

8/21/2018

Nicole Levin

Writers’ Asst

8/21/2018

Ryan Little

Script Coor

8/21/2018

APOC

8/2/2018

Ekaterina (Katya) Loban

Script Super

8/30/2018

James Madejski

Writers’ Asst

8/21/2018

Vanessa Mancos

Writers’ Asst

Steven (Joshua) Horne

Cassandra (Cassie) Llanas

Auto Dues
We want to help you make
your life more efficient and
easy, so you can focus on the
important things. And we have
the technology to do it. Let’s
talk about Auto Dues.
Auto Dues are recurring
payments set up through
the Local. Once you are set
up, which takes only a few
moments, your dues get paid
automatically on the due date.
You don’t have to do a thing.
• Never incur a late fee
• Use your favorite credit
card or checking account
(there is NO convenience fee
when you use your checking
account)
• Instantly print your receipt
Set up AUTO DUES for
convenience and peace of mind
with your checking account or
credit card today.* Log in to
the website (www.ialocal871.
org) and navigate to the MY
871 menu, AUTO DUES page
and download the forms to get
started!
If you need more information,
please contact Accounting
Clerk Sara Nichols at billing@
ialocal871.org.
*Local 871 deploys the most secure
mechanisms available for these types
of transactions.

7/26/2018
Continued next page
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Welcome New Members... continued from previous page

Name

Classification

Join Date

Etan Marciano

Script Coor

8/21/2018

Christine (Chrissy) Maroon

Script Coor

8/21/2018

Shawnte’ McCall

Script Coor

8/30/2018

Neil McCormack

Writers’ Asst

8/21/2018

Larry McFadden

Prod Acct

7/26/2018

Connor McKnight

Script Coor

8/21/2018

Megan McNamara

Script Coor

8/21/2018

Heather Michaels

Writers’ Asst

7/9/2018

Daphne Miles

Script Coor

7/24/2018

Emily Miller

Writers’ Asst

8/21/2018

Erin Mitchell

Script Coor

8/21/2018

Josh Moorhead

Script Coor

8/30/2018

Brady Morphy

Writers’ Asst

8/21/2018

Ellen Morton

Writers’ Asst

8/2/2018

Jacob Motz

Writers’ Asst

8/21/2018

APOC

7/24/2018

Jason Murray

Asst Prod Acct

7/24/2018

Kelsey Murray

Writers’ Asst

8/21/2018

David Myers

Script Coor

7/26/2018

Ezra Nachman

Writers’ Asst

6/27/2018

William (Parker) Neff

Script Coor

8/21/2018

Boafoa Offei - Darko

Writers’ Asst

7/26/2018

Benjamin O’Hara

Writers’ Asst

8/21/2018

Adam Brian Olsen

Writers’ Asst

7/26/2018

Shawn Shahab Mowlai

Nathan O’Mahoney

Writers’ Asst

8/21/2018

Asst Prod Acct

7/26/2018

Emily Palizzi

Script Coor

8/21/2018

Kristin Palombo

Script Coor

7/9/2018

Rachael Paradis

Script Coor

7/9/2018

APOC

8/23/2018

Daniel Pellar

Script Coor

8/21/2018

John Pickhaver

Writers’ Asst

8/21/2018

Dave Pilson

Writers’ Asst

7/26/2018

Asst Prod Acct

9/5/2018

Patrick O’Meara

Madison Passarelli

Carrie Pollard
Kathryn (Katie) Pyne

Writers’ Asst

6/27/2018

David Quandt

Script Coor

8/21/2018

APOC

7/24/2018

Rochan Redelinghuys

Writers’ Asst

8/21/2018

Daniel Richter

Script Coor

8/21/2018

William Rinier, Jr.

Script Coor

8/2/2018

Kamaria Robinson

Writers’ Asst

7/26/2018

Connor Rohan

Writers’ Asst

8/2/2018

Daniel (DJ) Ryan

Script Coor

8/21/2018

Alexandra (Ali) Salerno

Script Coor

8/21/2018

Juan Sandoval

Asst Prod Acct

7/26/2018

Andrew Schark

Asst Prod Acct

8/30/2018

Jaime Ramirez Jr

Keep Your Info
Up-to-date
If you move, it is your
responsibility to keep
the Local apprised of any
changes to your contact
information. To update your
information you can go on
our website,
www.ialocal871.org
or send us an email at
office@ialocal871.org.

Every quarter, after the dues invoices
go out, many are returned as
undeliverable. These are the returns
from just one quarter.

“Any moment
where we can boil
up all the energy
and rage into
action [is when
you’ll see progress
with equality].”
- Melissa Goodman
Director of Advocacy,
ACLU Southern California
Pay Equity Summit,
September 2018

Continued next page
OCTOBER 2018
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Welcome New Members... continued from previous page

Name

Classification

Join Date

Katherine (Katie) Scheines

Writers’ Asst

7/24/2018

Catherine Schetina

Script Coor

7/26/2018

Bryce Schramm

Script Coor

8/21/2018

Colleen Scriven

Writers’ Asst

8/21/2018

Asst Prod Acct

9/5/2018

Danielle (Dani) Shank

Vincent (Vince) Serpico

Writers’ Asst

8/21/2018

Emily Shesh

Writers’ Asst

8/21/2018

Jordan Shreeve

Writers’ Asst

7/26/2018

Marlena (Lanie) Siegel

Script Coor

8/21/2018

Asst Prod Acct

8/21/2018

Writers’ Asst

8/21/2018

Joshua Simon
Theresa Snider
Daniella Soltero

ADC

8/2/2018

Courtney Southworth

Writers’ Asst

8/21/2018

Daniel Spector

Script Coor

8/21/2018

Jonathan (Jon) Stahl

Script Coor

8/21/2018

APOC

8/30/2018

Tyler Straessle

Script Coor

8/21/2018

Steve Stringer

Writers’ Asst

8/21/2018

Mary (Gigi) Swift

Script Coor

7/9/2018

Amy Thurlow

Script Coor

7/26/2018

James (Jake) Tinker

Writers’ Asst

7/24/2018

Tera Tolentino

Writers’ Asst

8/21/2018

Jeremy Tramer

Script Coor

8/21/2018

Jennifer Troy

Script Coor

7/26/2018

Jamie Tunkel

Script Coor

8/21/2018

Kate (Corrine) Van Vliet

Writers’ Asst

7/26/2018

Jennifer Varjabedian

Script Coor

8/21/2018

Osokwe Tychicus Vasquez

Writers’ Asst

7/26/2018

Nicholas Vaught

Writers’ Asst

8/21/2018

Mark Walberg

Script Coor

8/21/2018

Tyler-Marie Walker

Writers’ Asst

7/24/2018

Jessica Watson

Script Coor

7/26/2018

Adam Weissman

Writers’ Asst

8/21/2018

Jenna Westover

Writers’ Asst

7/24/2018

Laura Wheeler

Script Coor

8/21/2018

Katherine (Katie) White

Writers’ Asst

8/21/2018

Paige Winburne

POC

7/24/2018

Robert Wittstadt

Writers’ Asst

7/24/2018

Eric Wojtanik

Writers’ Asst

8/21/2018

Elijah Steenhoek
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Taylor Wong

Writers’ Asst

6/27/2018

Lila Yomtoob

Asst Prod Acct

7/24/2018

Eszter Zakarias

Script Super

7/26/2018

Cassandra Zaree

Script Coor

8/21/2018

Christopher Zatta

Script Coor

8/21/2018

Jamie Ziemba

Writers’ Asst

7/26/2018

Los Angeles County Federation of
Labor Endorsements:
http://thelafed.org/voter-guide/

California Labor Federation
Endorsements:
https://calaborfed.org/election/
endorsements/

NOVEMBER 6

VOTE
NOVEMBER 6
OCTOBER 2018

Missed an Email?
The Local archives all Eblasts, Hot Sheets, and
Newsletters on our website, back to 2015.* If
you think you missed something, please login at
www.ialocal871.org and navigate to the ARCHIVE
(on the My 871 tab). (Direct Link: https://www.
ialocal871.org/My-871/Union-Business/Archive).
Most emails are posted within a week of being
sent out.

If you think you aren’t receiving emails from
the Local, please first check that we have your
correct email address in your Profile, and check
your spam folder. If that doesn’t solve it, contact
wendy@ialocal871.org for assistance.
*If you need something from earlier than 2015,
please contact the office for assistance.

“This is the 3rd wave of
feminism...we’re back, and
now it’s time to finish it.”

Assistant Business Rep Heidi Nakamura, Business Rep Leslie
Simon, Board Member and Production Coordinator Pamela
Brown at the Pay Equity Summit.
OCTOBER 2018

- Leslie Simon
Business Rep, Local 871
Pay Equity Summit,
September 2018
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GET INVOLVED
Sisters and Brothers —
This important election season will call on all of us to
be more politically active than ever.
Working people in our industry are facing attacks on
all sides — from anti-worker politicians who want to
weaken our collective voices and from elected officials
who want to cripple the arts. We can't afford to sit on
the sidelines.
That's why the IATSE Political and Legislative
Department is introducing a new tool to enable
activists like you to have your voices heard. You're
invited to be one of the first to join our text-to-action
group. Just text IATSE to 21333 to get involved.
With news constantly breaking over the last few weeks
of this election cycle, sometimes we simply don't have
enough time to reach out in the normal ways, like
email or phone calls. In cases like that, we'll send a
text message to your phone letting you know how you
can make an immediate impact.
We'll send alerts about events in your neighborhood,
important times to call your elected officials, and other
ways for you to get involved.

Our collective bargaining rights and our arts funding
are at risk. It's essential that working people, and
particularly IATSE members, have a way to make our
voices heard. Please join our text-to-action group to
sign up to take action.
Text the word IATSE to 21333 to sign up for alerts.
In solidarity,
Erika Dinkel-Smith
Department Director, Political and Legislative
IATSE
PS — As with any text messaging program, your
carrier's message and data rates may apply. You can
text STOP at any time to unsubscribe or text HELP for
more information.

Text the word IATSE
to 21333
to sign up for alerts

Limited Edition Pins
Several IATSE limited edition lapel pins are available
for purchase! The IA “Pride” pin, “The Union Behind
Entertainment” pin, and the “Women’s Committee”
pin are all $5. The Local cannot accept cash, so be
prepared to use credit card or check. Please contact
Ellen (Ellen@ialocal871.org) for more info.
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Political Action Committee
IATSE-PAC
The IATSE-PAC was created in order for our union
and its members to have a greater voice in the
political and legislative process. PAC funds
allows IATSE members to pursue a legislative
agenda that supports our issues.

PAC FAQs
Who Can Contribute?

How is the PAC Money Spent?

Members and employees of the IATSE local unions (and their families), who
reside in the United States, may contribute to the IATSE-PAC.

The IATSE-PAC is non-partisan and has supported Democrats,
Republicans and Independents who are committed to protecting
the institution of collective bargaining, fight to protect the
benefits we've earned at the bargaining table, and work to secure
social safety nets such as Medicare and Social Security.

Why Contribute?
Over the last couple of years, attacks on labor unions have accelerated into
an all-out assault on workers across the country. In many states, American
workers have been blamed for the financial crises and have been the chief
target of many state budget cuts despite corporations recording record
profits. In Washington, Congress is making major decisions that affect IATSE
families nationwide, concerning issues such as digital theft, funding of
Medicare, and collective bargaining. Giving to the PAC allows us to fight for
legislation that benefits IATSE members and against legislation that hurts
working men and women.

I Pay Union Dues--Why Should I Contribute to the PAC?
A common misconception is that Union dues go towards political activities.
Federal Law prohibits the use of union dues for political purposes, so to
participate in the political process and have a greater voice on issues
impacting you as a member of the IATSE, you must voluntarily give to the
IATSE-PAC.

Where do I send my completed form?
If you have filled out a Payroll Authorization PAC form, give it to
your employer’s payroll company or employer payroll
department.
If you have filled out a Credit/Debit Deduction Card, please keep
a copy and send the green copy to your Local Business Agent or
Local President or send to:

How Do I Contribute?
There are several ways a member can contribute to the PAC. You can go
online to the IATSE website and access the portal, or you can fill out the
designated PAC forms which can be provided through your Local Business
Agents.
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IATSE-PAC
c/o PAC Services
150 Post Office Road
#2398
Waldorf, MD 20604
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The crowd at the Pay Equity Summit on September 29, 2018.
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Business Representative
Leslie Simon
Leslie@ialocal871.org
Cell: (818) 618-9871
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Heidi Nakamura
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Cell: (818) 970-9775
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Heather Williams
Heather@ialocal871.org
Cell: (818) 468-1530

Stay Connected!
www.facebook.com/ialocal871
twitter.com/Local871
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Future General
Membership Meetings
(subject to change)
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